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25 Jan 07

VACANCY ANNOUNCEMENT BSRIIR: 1" cut off: 14 Dec 06

) ) Closing Date nd .
*Recruitment may be closed before the final closing date. —_ 2" cut off: 4Jan 07
#ATH: 24 Nov 06
Date of Issue
1.5%5@4 Job title ( HE#k Grade 8  FBFEEHEMHKLAD 3 ) SEAH | 4.F5EHFH Area of Consideration

No. of X1 3| MLC/IHA it (8 (EFBxM)

Supervisory Quality Control Representative (General), #333 | Re™™Me | Current MLC/IHA Employee within Activity
[(BESETERTE (—)] 1% X 3 MLC/IHA €3 B GRENER)
S AIRE/E THRLF R Acceptable Trainee Level: 1-7 urrent mp Syge in commuting Cistance
EEEARES TR Accep Y [X] 31 MLC/HA £ 8(27E A K E)
3z B, . ; Current MLC/IHA Employee Japan Wide
X $T§% . [ maes [ 1%#%3 [ Eﬁ% X 4+ &B Off Base Applicant
Administrative  Blue Collar Trade Security Medical
2.8BBK Activity
US NAV SRF & JRMC Yokosuka JA (SRFJRMC)
Quality Assurance Office (C130)
QA Engineering, Analysis and Training Division (C136) %E}Tfé@ﬁ Type of Employment
5P king Place: #8788 j| T i-cho, Yokosuk
BN 3BFT Working Place:# %8 8 11 ;ABT Tomari-cho, Yokosuka 0] THA [ HPT

3. ENFEBERA Work Schedule (3E_4 O BRI hrww ) I % B Permanent

£)17%5 8 Work Days: AEEHA 5€EH Monday - Friday BR5E Limi

= 7€ Limited Term ( __» A Months
EN75E5M - /KER Work Hours/Recess Period: 0800 — 1645 / 1200 - 1245 N ( )
[] #2#) Night Shift X 7% % Overtime X 3k Business

6.FEFEA A Duties

Adpvises the Quality Assurance Director/Superintendent on the development of detailed plans and internal procedures of quality
assurance program for the NAVSHIPREPFAC primarily concerned with material identification, internal and production work,
audits, surveillances, inspection systems, investigation of existing problems for effectiveness and recommendation for
improvement. Develops, implements, and maintains quality control procedures within the parameter of the NAVSHIPREPFAC
Quality Assurance Program and JFMM. Reviews and edits audit/surveillance plans, attributes and Quality Assurance Audit
Surveillance Program to perform in-house and contractor audit to determine NAVSHIPREPFAC’s compliance with JFMM. Based
on the tabulated quality data with audit surveillance finding, recommends an improved method or changed procedures for repetitive
or significance discrepant conditions using JEFMM or other technical directives. Initiates quality notification (CAR/QA-14) to
assure prompt identification and correction of significant and/or recurring discrepancies resulting in audit finding, surveillance
inspection. Researches and develops new Local Instruction to meet to local situations involving the requirements to resolve the
problems discussed with shop, codes and contractors personnel. Provides an indoctrination and QA training program for training
section. Advises each QA qualification training instructor, as required to develop an overall training program or specific
requirements to be incorporated into training material. Performs other related duties as assigned.

7.EHREH. BAEHE Qualification/Physical Requirements

a. One year of specialized technical or administrative work experience equivalent at 1-7 level in the related work.

b. Knowledge of the SRF Quality Assurance Program, Joint Fleet Maintenance Manual (JMFF) and processes/procedures of various ship repair

work.

c. Knowledge of methods and techniques of conducting QA audit and surveillance.

d. Ability to analyze various QA data and develop improvement plan/recommendation.

e. Ability to research and develop new local instruction to meet local situations involving the requirements to resolve the problems.

f. Ability to supervise subordinates.

g. Ability to speak, read, and write English at advanced proficiency level (LAD-3).

*An applicant who does not fully meet the qualification requirements stated above may be considered at a lower grade level as below.
1-7: a. One year of specialized technical or administrative work experience equivalent at 1-6 level in the related work. If applicant does not
have such specialized experience, possession of doctorate degree in accredited graduate school in a related field may qualify him/her at 1-7 level.

*A handicapped applicant may be accepted, depending on the degree and kind of disability.

FEE 7 English Language Proficiency : [ JWAZEZL L None [_J#0#K Basic [ | #K Intermediate [X]_E#& Advanced [ [4FEXDEES

Exceptional

2P Educational Background : N/A | $EFEE1& T &F License/Certificate Required : N/A




BHRR

B . . .
8.1RHH9 % % M Application and Associated Documents Working Condition

*X] 22 E RS E: FA#R Application for Vacancy Announcement

*[X] B PR F5 2 &8 Resume of Specialized Work Experience

*MEEAlL Complete * in [ ] BAFE T Japanese [X] HEFET English [] £% 5 T4 Either

[ EERGEFEEDE L Copy of Driver's License

L1 TEE/SEBAEDE L Copy of Certificate

X HEBOEEANZIAT 5L DDE L Certificate of English Proficiency (Copy)

X80 HtNF BT L. ICHEBEDEERS FrAT- KA T EVREMAHE (12cm x 23.5cm)
12cm x 23.5¢cm Envelope with Applicant’s Zip Code, Address, Name and a 80 yen stamp (MPS is unacceptable.)
X BAREZUSNDOAIE. HNEABEFIERU/NZR— ~/EEED 3 E— For non-Japanese citizen
applicant, copy of Alien Registration and Passport/Visa Copy

9. WEHFERH-SL Office to Submit

ME (F MLCIHA $¢%8) &8 GEREXRR) TR, RHENMEVFEY . LEXERHYZBEEZ DR,
E;FRELTTSL, BERMUIBDE, (HROBAXAERRYS— FEHHHY 2 —TOLERAMBIRLTETFAT
0600B&Y, BKO100MKETRHAEETY, ) Office to submit is different for Current MLC/IHA
Employees versus Off Base Applicants. Please ensure to submit required application documents to the right office.
Applications must be received by the closing date of the Vacancy Announcement. (Application Drop Box under the
HRO Gate Office counter is accessible from 0600 to 0100 at night.):

(%) LEEEBA4FD “SREFE" HE MLC/IHA REERDADEZE, M8 GEREXR) Mo DRHFEHETEM L
BYFETOTIEET S, When item #4, “Area or Consideration” above shows “Current MLC/IHA employees” only,
Off Base applicants will be rated ineligible.

1. N#E (3] MLC/IHA €% 8) &% Current MLC/IHA Employees must submit to:

T238-0001 #z=)I| EfEZEE hialT 1 Fih, Box 22 T238-0001 1 banchi Tomari-cho, Yokosuka, Box 22
KeERAEEMBARAANERZR (N132) COMNAVFJORJAPAN, Human Resources Office (HRO) Yokosuka
A#R/Extension 243-8152 JN Employment Division (N132)

2. 5 (JEfE%ER) IRHi%k Off Base Applicants must submit to:

T238-0011 #%)I| EIEBEE T KHAVES 1-6 HFEEIL4FE  T238-0011 Murase-Bldg. 4F, 1-6 Yonegahama-dori, Yokosuka
OhEIBEFHEEFHEEEMEMEE I (LMO/IAA)  Yokosuka Branch of LMO/IAA

EEE—& Management Section

EiE%E S Phone  046-828-6959

S{TEFRE - BEE—&E. 0830-1730 (HAMDE B %R <) Operating Hours: Mon-Fri, 0830-1730 (Closed on Japanese
Holidays) *ERAFEHFO BRI B LIZEMULVEHLE T LY, Please contact LMO/IAA for questions on conditions of
employment.

10. BFELIEHE For Official Use

TAEIXE 2 E  Activity POC:  Ms. Satomi/Ms. Imaizumi FEE (DSN) 243-4553/243-4554

PD No.: SRFJRMC-136-003 PD is accurate and current. Certified by Activity: kk HRO: ah 11/21 ms 11/21

HEEEZHEEZLTVWEWNGE EZBEDORRIZHE Y FH A, Incomplete applications will not be considered.
RESINFIGEEHIEHIRL LEEA Submitted applications will not be returned.




